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AN ACT concerni ng state personnel.

Be it enacted by the People of the State of Illinois,

represented in the General Assenbly:

Section 5. The Personnel Code is anended by changing

Section 8c as foll ows:

(20 ILCS 415/8c) (from Ch. 127, par. 63b108c)

Sec. 8c. Jurisdiction C, conditions of enploynent. For
positions in the State service subject to the jurisdiction of
t he Departnent of Central Managenent Services with respect to
condi tions of enploynent:

(1) For establishnment of a plan for resolving enployee
grievances and conpl aints, excluding conpul sory arbitration.

(2) For hour s of wor k, holidays, and attendance
regulation in the various classes of positions in the State
service; for annual, sick and special |eaves of absence, with
or without pay or with reduced pay; for conpensatory tine off
for overtime or for pay for overtime, and for the rate at
whi ch conpensatory time off is to be allowed or for the rate
which is to be paid for overtine. If the services of an
enpl oyee in the State service are term nated by reason of his
retirement, disability or death, he, or his estate, as the
case may be, shall be paid a lunp sum for the nunber of days
for leave for personal business which the enployee had
accunul ated but not used as of the date his services were
termnated, 1in an anmount equal to 1/2 of his pay per worKking
day times the nunber of such | eave days so accunulated and
not used.

(3) For the developnent and operation of progranms to
i nprove the work effectiveness and noral e of enpl oyees in the
State service, including training, safety, health, welfare,

counseling, recreation, enployee relations, a suggestion
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system and ot hers.

Enpl oyees whose tuition and fees are paid by the State,
either directly or by reinbursement, shall incur a work
commitnment to the State. Enpl oyees whose State paid training
has not led to a postsecondary degree shall be obligated to
continue in the enploy of the State, but not necessarily in
the sanme agency, for a period of at |east 18 nonths foll ow ng
conpletion of the nost recent course. Enployees whose State
paid training has |led to a postsecondary degree and whose
State paynents have paid for 50% or nore of the required
credit hours shall be obligated to continue in the enpl oy of
the State, but not necessarily in the same agency, for a
m ni mum of 4 years after receiving the degree.

If the enpl oyee does not fulfill this work comm tnent by
voluntarily leaving State enploynent, the State nmay recover
paynments in a civil action and may al so recover interest at
the rate of 1% per nonth from the tinme the State nmakes
paynment until the tinme the State recovers the paynent. The
anount the State may recover under this subsection (3) shal
be reduced by 25% of the gross anmobunt paid by the State for
each year the enployee is enployed by the State after the
enpl oyee receives a postsecondary degree, and 1/18th of the
gross anount paid by the State for each nonth the enpl oyee is
enpl oyed by the State after the enployee conpletes the nost
recent course which has not led to a postsecondary degree.

The State shall not recover paynents for course work or a
training program that was (a) started before the effective
date of this Act; (b) conpleted as a requirenent for a
granmar school certificate or a high school diplom, to
prepare for a high school | evel CGener al Educati ona
Devel opment Test or to inprove |literacy or nuneracy; (c)
specialized training in the formof a conference, semnar,
wor kshop or simlar arrangenent offered by public or private

organi zations; (d) provided as part of the Upward Mbility
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Program adm ni stered by the Departnent of Central Managenent

Services; or (e) a condition of continued enpl oynent.
Departnent of State Police enployees who are enrolled in

an official training programthat |asts |enger-than one year

or nore shall incur a work commtnent to the Departnent for a

period of tinme equal to 2 tines the length of the training

program State. The- - wor k- - conmi t pent - shal | - be- 2- nont hs- f or

each- nront h- of - conpleted-tratning. Failure 1f--the--enployee

fatts to fulfill this work conmtnent by voluntarily |eaving

State Police enploynent shall result in the Departnent's

ability to recover wages paid to the enployee during the

trai ni ng programreduced by the anpbunt of wages paid after

conpletion of the training program Interest at the rate of

1% per nonth fromthe date the Departnent pays the wages

until the enpl oyee | eaves State Police enpl oynent nay al so be

recovered. ;--the--State-nay-fecover-wages-thn-a-ctvil-aecttion
and- ray- al so-recover-interest-at-the-rate--of--1% - per--nonth
from-the--tine--the--State--nakes-paynent-until-the-tine-the
St at e- Fecovers-t he- paynent - - - The- anpunt - t he- St at e- may- F ecover
under -t hi s- subseett on- { 3) - shal | - be- r educed- by- t he- - hunber - - of
ront hs- -served--after--the--traitning--ts--conpleted-tines-the
ront hiy-sal ary-at-the-tt ne- of - separatt on-
The Departnment of Central Managenent Services shal

pronmul gate rul es governing recovery activities to be used by

al | State agenci es payi ng, whet her directly or by
rei nbursenent, for enployee tuition and fees. Each such
agency shall nmake necessary efforts, including pursuing
appropriate | egal action, to recover t he act ual

rei nbursenents and applicable interest due the State under
this subsection (3).

(4) For the establishment of a sick pay plan in
accordance with Section 36 of the State Finance Act.

(5) For the establishment of a famly responsibility

| eave plan under which an enployee in the State service nmay
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request and receive a | eave of absence for up to one year
w thout penalty whenever such |leave is requested to enable
the enpl oyee to neet a bona fide famly responsibility of
such enpl oyee. The procedure for determ ning and docunenti ng
the existence of a bona fide famly responsibility shall be
as provided by rule, but without limting the circunstances
which shall constitute a bona fide famly responsibility
under the rules, such circunstances shall include |eave
incident to the birth of +the enployee's child and the
responsibility thereafter to provide proper <care to that
child or to a newborn child adopted by the enpl oyee, the
responsibility to provide regular care to a disabled,
i ncapaci tated or bedridden resident of the enployee's
household or nmenber of the enployee's famly, and the
responsibility to furnish special gui dance, care and
supervision to a resident of the enployee's household or
menber of the enployee's famly in need thereof under
circunstances tenporarily inconsistent wth uninterrupted
enpl oynment in State service. The famly responsibility |eave
pl an so established shall provide that any such |eave shal

be wthout pay, that the seniority of the enpl oyee on such
| eave shall not be reduced during the period of the |eave,
that such |eave shall not under any circunstance or for any
pur pose be deened to cause a break in such enployee's State
service, that during the period of such | eave any coverage of
the enployee or the enployee's dependents which existed at
the comencenent of the |eave under any group health,
hospital, nedical and life insurance plan provided through
the State shall continue so |ong as the enpl oyee pays to the
State when due the full premumincident to such coverage,
and that wupon expiration of the | eave the enpl oyee shall be
returned to the sane position and classification which such
enpl oyee held at the comencenent of the | eave. The Director

of Central Managenent Services shall prepare proposed rul es
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consistent wwth this paragraph wthin 45 days after the
effective date of this anmendatory Act of 1983, shall pronptly
thereafter cause a public hearing thereon to be held as
provided in Section 8 and shall wthin 120 days after the
effective date of this anendatory Act of 1983 cause such
proposed rules to be submtted to the G vil Service
Commi ssion as provided in Section 8.

(6) For the developnent and operation of a plan for
alternative enploynent for any enployee who is able to
perform alternative enploynent after a work related or
non-wor k rel ated disability essentially precludes that
enpl oyee from performng his or her <currently assigned
duties. Such a plan shall be voluntary for any enployee and
nonparticipation shall not be grounds for denial of any
benefit to which the enployee would otherwise be eligible.
Any plan seeking to cover positions for which there is a
recogni zed bargai ni ng agent shall be subject to collective
bar gai ni ng between the parties.

(7) For the developnent and operation of an Executive
Devel opment Programto provide scholarships for the receipt
of academ c degrees or senior executive training beyond the
Bachel or's degree |level for as many as 25 enployees at any
gi ven ti ne:

(1) each of whomis nomnated for such schol arship
by the head of the enpl oyee's agency and approved by the
Director,;

(1i) who are subject to Term Appointnent under
Section 8b.18 or who would be subject to such Term
Appoi ntmrent  but for Federal funding or who are exenpt
fromJurisdiction B under subsections (2), (3) or (6) of
Section 4d of this Act:

(ti1) who neet the adm ssion standards established
by the institution awarding the advanced degree or

conducting the training;
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(tv) each of whom agrees, as a condition of
accepting such scholarship, that the State nmay recover

t he schol arship by garnishnent, lien or other appropriate

| egal action if the enployee fails to continue in the

enploy of the State, but not necessarily in the sane
agency, for a mnimmof 4 years follow ng receipt of an
advanced degree or training and that the State may charge
interest from the tinme of paynent wuntil the tinme of
recovery of such scholarship of no | ess than 1% per nonth
or 12% per annumon all funds recovered by the State.

The anount the State may recover under this Section wl|

be reduced by 25% of the gross amount paid by the State

for each year of enploynment follow ng receipt of the
advanced degree or training.

The Director shall in approving eligible enployees for
the Executive Developnent Program nake every attenpt to
guarantee that at least 1/3 of the enpl oyees appointed to the
programreflect the ratio of sex, race, and ethnicity of
el i gi bl e enpl oyees.

Such schol arshi ps shall not exceed the anount established
for tuition and fees for the applicable advanced degree or
training at State wuniversities in Illinois whether the
enpl oyee enrolls at any I1linois public or private
institution, and shall not include any textbooks or equi pnent
such as personal conputers.

The Departnment of Central Managenent Services shall make
necessary efforts, including appropriate legal action, to
recover scholarships and interest thereupon due subject to
recovery by the State wunder Subparagraph (iv) of this
Subsection (7).

(Source: P.A 91-357, eff. 7-29-99.)

Section 99. Effective date. This Act takes effect on

January 1, 2002.


SOLIMAR DFAULT BILLS NONE


